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Director’s message1

J

All stakeholders must adhere 
to our  Code  and Conduct as a core 
component.

We have published this Code, in the language of 
our collaborators and in all the main work-
spaces, training on their rights and obligations as 
defined by it and by the applicable country's 
legislation to ensure compliance.

We invite you to ask or report bad behaviors 
using the instrumented mechanisms. It is 

s policy not to retaliate against 
anyone who reports in good faith.

We hope that all our stakeholders share our 
commitment to build a better future for the 
next generations based on the highest princi-
ples and standards of corporate social responsi-
bility and increasingly united by the corporate 
culture that distinguishes all of us who are part of 

as dictated by our vision.

A warm greeting,

The Code and Conduct of 
 is a key element in the construction 

of our culture and sets the standards to be 
a growth engine, generator of well-being 
and sustainable development based on 
ethical principles, compliance with the law, 
respect for people and the community. A 
scheme where everyone wins.

Since it was published, we have built a culture of 
adherence to it as a factor in foste-ring 
competitiveness within the energy industry in 
which we operate.

ur Code reflect our priorities for work, 
wellness and quality of life in the company, 
health and safety and the environment,  align 
with the expectations of key stakeholders for 

and our industry, in general 
all those aspects that contribute to guarantee 
the transparency of our activities.

We are committed to complying with 
's values to improve our impact in the 

context of sustainability, promoting better 
results for collaborators, local communities 
where we operate, clients and the 
environment.

We are looking for partners who show leader-
ship in corporate responsibility and who seek to 
go beyond commonly accepted standards. The 
above is an integral part of our Business Model 
and the basic performance evaluation 
standards with which we determine the su-
ppliers and projects in which  
will continue to participate and grow its 
business.
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THINK BEFORE ACTING
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C O A S T O I L  D Y N A M I C  C O M M I T M E N T  L E T T E R
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Direct Manager’s Name:
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Contact for complaints and questions:
denuncia@coastoildynamic.com
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